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JPA Job Specification
Profile of Position: JE TGTS A OF3|2086084 

Position Details
Rank OF3 - 

Lieutenant 
Commander; 
Major; 
Squadron 
Leader

Org. Unit COMUKSTRKF
OR

UIN N5301A

Upper Lower 
Rank

OF3|OF2 Org. Type STAFF HQ Exchange With

Service (Job) RN TLB X00 Location PORTSMOUTH
(PP301)

Start Date for 
Position

08-Nov-2019 Proposed End 
Date for 
Position
 

Liability Driving Yes

Hiring Status Active Position Status Valid Position Type Shared
Person 
Category

RN Reg Position Status 
EIT

Valid Service Option Single Service

Domain Warship 
Operations

Career Field Operations Sub Career 
Field

Not Specified

Talent 
Management

Tour Length Handover

Type of 
Operation

Operation 
Name

Operation PID

Hierarchy 
Parent 1

ACOS REFINE 
OF4|2085440

Hierarchy 
Parent 2

CMD COS 
OF5|2085498

Hierarchy 
Parent 3

COMUKSTRKF
OR 
OF7|2085549

Incumbent ROWNTREE, 
PAUL J 
C041605M

Incumbent 
Future 
Availability Date

29-Sep-2022 Environment RN

Minimum 
Medical 
Standard

Child Positions 2 Children (See 
Below)

Preferred 
Gender

Multiple Child Positions
PJHQ ARMY JIASC04 LEAD ANALYST|2125185   
PJHQ NAVY JIASC11 PSYOPS CREATIVE|2125210   

Career Management and Rotational Information
Position CM Desk Service (CM) Applicable From Applicable To
OCMXU RN 08-Nov-2019 31-Dec-4712
Branch/Arm/Group Main Trade Sub Regt/Corp
RN Warfare (OF) N/A N/A

Alternative Branch or Trade
Alternative 1 Alternative 2 Alternative 3
RN WELRM (OF)
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Specialist Pay
Specialist Pay 1 Specialist Pay 2 Specialist Pay 3 Specialist Pay 4 Specialist Pay 5
  

Unit & Position Role

Unit Function To deliver and command national and coalition maritime formation level warfare.  
Position Role Command the PJHQ Joint Effect Joint Information Activities Support Cell (JIASC)

Responsibilities
Responsible to CJO & ACOS J3 through DACOS JE for the overall command and control of PJHQ Joint 
Information Activities Support Cell (JIASC).
Whilst JIASC remains a temporary organisation, lead on all FGEN engagement to ensure JIASC 
capability is sustained.
Lead and manage JIASC personnel to deliver regular and bespoke outputs for use across PJHQ, MOD 
and components.
Build and maintain relationships at SO2, SO1 and above levels across PJHQ, MOD and components.to 
ensure JIASC is supporting all its customers.
Commence, lead and co-ordinate JIASC inputs to operational planning and directives, as well as current 
ops.
Ensure JIASC personnel liaise with deployed, deployable, and other operational HQs to align the 
monitoring and evaluation of audiences.
Support CAPDEV of Defence wide IA&O, engaging with JW, J-Hub, DIOC and sS.
Tasking as directed by 3 x SO1 JEs and DACOS JE.

Competence Requirements
Competence - Full Name Proficiency 

Level
Essential Acquired

RA|DTT|Army| Y N
Experience|Information Warfare Staff Officer (Operations)|Navy| N N
Joint Operations|Joint Battlespace Management|Joint|No Y N
Drivers|Dvr Lic Cat B|Joint| Y N
TARGETING|Foundation Targeting Course (FTC)|Joint| Y N
CBRN|Embarked Forces Sea Safety Course (EFSSC) (CBRNDC 
1C)|Joint|

Y N

TARGETING|Joint Operational Targeting Course (JOTC)|Joint| Y N
Joint Operations|Joint Operations Planning Course|Joint| Y N
FAA|UET 1-Dunker Basic|Joint| Y N
NSV Security|Developed Vetting|Joint|No Y N
TARGETING|Collateral Damage Estimation Course UK (CDEC 
UK)|Joint|

Y N

Joint Operations|Info Ops|Joint| Y N

Pre-Employment Training
Pre-
Employment 
Training 1

Pre-
Employment 
Training 1 
Priority

Pre-
Employment 
Training 2

Pre-
Employment 
Training 2 
Priority

Pre-
Employment 
Training 3

Pre-
Employment 
Training 3 
Priority

Local Considerations
Domestic



OFFICIAL SENSITIVE

Page 3 of 3                                                                                                                                                                  generated on 16-Sep-2022  

Employer Comments


