JOB SPECIFICATION TEMPLATE[footnoteRef:2] -  SO2 Littoral Strike 2111856 [2:  Adapted from ANNEX A to CHAPTER 3 JSP 755.] 



	Position Details

	Rank
	OF3
	Org. Unit
	Collective Outputs
	UIN
	N/A

	Upper Lower Rank
	N/A
	Org. Type
	Permanent 
	Exchange With
	N/A

	Service (Job)
	N/A
	TLB
	X00 
	Location
	NCHQ

	Start Date for Position
	01 Apr 21
	Proposed End Date for Position 
	N/A
	Workforce Requirement Driving
	Yes 

	Hiring Status
	Active 
	Position Status
	N/A
	Position Type
	N/A

	Person Category
	RN Reg 
	Position Status EIT
	N/A
	Service Option
	No

	Domain
	N/A
	Career Field
	Ops Spt
	Sub Career Field
	N/A

	Talent Management
	N/A
	Tour Length
	24 months
	Handover
	1 week

	Type of Operation
	N/A
	Operation Name
	N/A
	Operation PID
	N/A

	1RO JPAN
	SO1 Collective Outputs
2111160
	2RO JPAN
	COS Dir FGen
2111526
	3RO JPAN
	

	Incumbent
	
	Incumbent Future Availability Date
	16 Feb 2023
	Environment
	RN

	Minimum Medical Standard
	MND
	Child Positions
	N/A
	Preferred Gender
	 N/A

	
	
	
	
	
	

	
Career Management and Rotational Information
	

	Position CM Desk
	Service (CM)
	Applicable From
	Applicable To
	

	CAPPS2
	RN
	01 Apr 21
	N/A
	

	Branch
	Spec 
	Sub Regt/Corp
	
	

	Any – RM preferred
	N/A
	N/A
	
	

	

	Alternative Branch or Trade 

	Alternative 1
	Alternative 2
	Alternative 3

	RM preferred
	
	

	

	

Specialist Pay
	

	Specialist Pay 1
	Specialist Pay 2
	Specialist Pay 3
	Specialist Pay 4
	Specialist Pay 5
	

	N/A
	
	
	
	
	 

	
	
	
	
	
	

	
Unit & Position Role

	Unit Function
	Collective Outputs, under the direction of Dir FGen, is responsible for coordinating the generation of MTG and multi-element activities, to meet the Fleet Commander’s mandate while supporting the development and maintenance of collective training governance. Working across Navy Command and other TLB providers, Joint Commands and civilian authorities, Collective Outputs is authorised to negotiate and interface as required, normally through routine MDTs, to support the pan-DLOD generation of MTG or multi-element forces at the required readiness and to report shortfalls across TLB boundaries when they occur. This pan-DLOD activity includes the analysis, generation and maintenance of mandated Collective Training DSAT artefacts on behalf of Dir FGen in their role as the Tier 0/1 Training Requirements Authority (TRA).


	Position Role
	SO2 Littoral Strike is a CAPPS SO2 role filled by an OF3 Royal Navy or Royal Marine. Accountable to SO1 Collective Outputs and responsible for the coherence and generation of Littoral Strike Task Groups. SO2 Littoral Strike is responsible for the maintenance of the Force Generation Plan, is secretary of the Littoral Strike MDT, responsible for the Littoral Strike CAPSTATs as required by the Force Plans CONOPS and is the Collective Outputs representative in the Littoral Strike team as they work towards LitS FOC. 


	
	
	
	
	
	

	Responsibilities – max of 8. 150 characters per field. 

	Provide a coordinating function across the FGAs, Navy N5, LitS division, and Joint commands to ensure coherence and governance of the LitS MTG FGen. 
	

	Ensure that risks to Littoral Strike MTG Force Generation are identified and raised as appropriate. 
	

	Liaise as appropriate to ensure Littoral Strike Tier 0/1 collective training is captured in the SOTR. 
	

	Submit Interim CAPTSTATs for Littoral Strike deployments as directed by the FGen CONOPS
	

	Represent Collective Outputs within the Littoral Strike team as required by DACOS LitS. 
	

	Maintain the Littoral Strike element of the Force Generation Plan
	

	Secretary to the Littoral Strike MDT
	

	Secondary duties as directed by SO1 Collective Outputs
	

	
	

	
	

	
	
	
	
	
	

	Competence Requirements

	Competence - Full Name
	Proficiency Level
	Essential
	Acquired

	MoDNet Academy 
	 
	X 
	 

	Diversity & Inclusivity 
	 
	X 
	 

	Information Matters  
	 
	X 
	 

	JPA Annual Check 
	 
	X 
	 

	Staff|Staff Qualified (Maritime) (SQ(M))|Navy|
	 
	X
	 

	Agile/SCRUM Trained 
	 
	 
	X

	

	Pre-Employment Training

	Pre-Employment Training 1
	Pre-Employment Training 1 Priority
	Pre-Employment Training 2
	Pre-Employment Training 2 Priority
	Pre-Employment Training 3
	Pre-Employment Training 3 Priority

	Nil
	
	
	
	
	

	

	Local Considerations

	Domestic

	Nil
	

	Employer Comments

	Flexible and homeworking is acceptable. However regular access to classified IT systems will be required, which will entail in office presence. 
	

	
	

	SECURITY CLASSIFICATION (OFFICIAL)
	



