OFFICIAL SENSITIVE
JPA Job Specification
Profile of Position: SO|1366353 
Position Details
	Rank
	OF3 - Lieutenant 
Commander; 
Major; 
Squadron 
Leader
	Org. Unit
	RNLT - KFNA 
SAUDI ARABIA
	UIN
	D0875A

	Upper Lower Rank
	OF3
	Org. Type
	Loan Service
	Exchange With
	N/A

	Service (Job)
	RN
	TLB
	K00
	Location
	SAUDI ARABIA

	Start Date for Position
	20-Feb-2007
	Proposed End 
Date for 
Position
 
	Permanent Commitment
	Liability Driving
	Yes

	Hiring Status
	Active
	Position Status
	Valid
	Position Type
	Shared

	Person 
Category
	RN Reg
	Position Status 
EIT
	Valid
	Service Option
	Single Service

	Domain
	Warfare
	Career Field
	Personnel
	Sub Career Field
	Not Specified

	Talent 
Management
	N/A
	Tour Length
	36 Months
	Handover
	

	Type of 
Operation
	N/A
	Operation 
Name
	N/A
	Operation PID
	N/A

	Hierarchy Parent 1
	DDA KSA
	Hierarchy Parent 2
	DA KSA
	Hierarchy Parent 3
	

	Incumbent
	None
	Incumbent 
Future 
Availability Date
	
	Environment
	

	Minimum 
Medical 
Standard
	MFD
	Child Positions
	None
	Preferred 
Gender
	Male


Career Management and Rotational Information
Position CM Desk
Service (CM)
Applicable From
Applicable To
OCMXSEA
RN
31-
-2009
Mar
-4712
Dec
31-
Branch/Arm/Group
Main Trade
Sub Regt/Corp
RN Warfare (OF)
N/A
N/A
Alternative Branch or Trade

	Alternative 1
	Alternative 2
	Alternative 3

	
	
	


Specialist Pay
Specialist Pay 1
Specialist Pay 2
Specialist Pay 3
Specialist Pay 4
Specialist Pay 5
 
 

Unit & Position Role
	Unit Function
	Royal Navy Liaison Team – King Fahd Naval Academy (Jubail) – Saudi Arabia  
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	Position Role
	Senior British Loan Service Officer (SBLSO) Royal Navy Liaison Team(RNLT) – King Fahd Naval Academy (Jubail) – Saudi Arabia.


Responsibilities
	Command RNLT

	Control and supervise day-to-day output of training team, coordinated with Academy staff.

	Provide training support and advice to Commandant KFNA

	SME for Naval Sciences; assist Academy with curriculum development and assessment. Coordinate with UK-based RN training to identify new opportunities to improve RSNF training.

	Advise and support DALS and RN on in-country delivery of RN training.

	Seek opportunities to enhance RN reputation within KSA; assist wider UK mil effort to deepen relations.

	Assist and support VIP and PVST to Eastern Provence as directed by Defence Section

	Supervise administration of RNLT, including the budget and associated N1 issues.


Competence Requirements
	Competence - Full Name
	Proficiency Level
	Essential
	Acquired

	Drivers|Dvr Lic Cat B|Joint|
	High
	Y
	N

	Security Clearance			
	SC
	Y
	N

	Officer of the Watch - Instruct Navigation and Officer of the Deck
	High
	Y
	N


Pre-Employment Training
	Pre-
Employment 
Training 1
	Pre-
Employment 
Training 1 
Priority
	Pre-
Employment 
Training 2
	Pre-
Employment 
Training 2 
Priority
	Pre-
Employment 
Training 3
	Pre-
Employment 
Training 3 
Priority

	DTTT
	
	
	
	
	


Local Considerations
	Domestic

	Detailed local domestic information can be found in the RNLT ‘Blue Book’. Potential applicants must read this, and JSP 468 (Loan and Secondment of Service Personnel to Commonwealth and Foreign Forces) before applying. Accompanied with family preferred. Serving unaccompanied can be challenging for some due to the geographic separation from the UK. Local restrictions are likely to result in rejection by KSA of any Loan Service application for same sex or unmarried couples who wish to serve accompanied.

Applicants should be able to work within a small team with any accompanied family understanding the unique environment both at work and in the community in which they live.

Work opportunities for Spouses are limited. Possible roles are in education as teacher or teacher’s assistant or in the medical environment or in support of UK companies and/or administration of UK military in KSA.. Note that all applicants will require ‘In Country Clearance’ – a part of this process is local medical clearance. Applicants will require COVID vaccinations in order to complete this clearance, along with all family members to be double jabbed.  Personnel should use all UK leave before taking up posting. Personnel will start a new RNLT leave allocation on arrival and all UK leave will be lost. A 2-week handover is required to allow for a first week domestic setup and a second week for handover of role. Whilst dependants should be prepared for a culturally and environmentally different post to the UK, those that turn up with the right attitude will find a pleasant climate, a family orientated culture, and many once-in-a-lifetime experiences to be had; all supported by allowances to compensate for this overseas assignment.
 

	Employer Comments
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