OFFICIAL-SENSITIVE PERSONAL

OFFICIAL-SENSITIVE PERSONAL


	  JOB SPECIFICATION (2022)
	JSN
	

	Position Title
	Regimental Career Management Officer (RCMO)
	Date Approved
	  

	Unit
	104 Regt RA
	  Approved By
	  

	Location
	Raglan Barracks, Newport
	  TLB
	HQ FA

	  Establishment Type
	Established
	  Rank/Grade
	OF-2/Capt

	Establishment/OET Ref
	61022
	Service/Type/Arm
	Army / E2

	UIN/SLIM/JPA PID
	A3223A/1340768/2002236
	Exch/NATO/JSRL No  
	

	Incumbent
	Capt J Gunson
	Staff/Command 
	

	E-mail
	John.gunson867@mod.gov.uk
	WTE/MSTAR
	

	Phone Number
	
	Manning Priority
	 

	Sy Status
	SC
	Assignment Length
	36 Months

	Reporting Chain
	Army
	Primary Career Field
	 HR

	1st RO
	XO 104 Regt RA
	Sub Field 1
	 MS

	2nd RO
	CO 104 Regt RA
	Secondary Field
	  -

	3rd RO
	
	  Sub Field 2
	  -

	Unit Role: CS Regiment tasked with Force Generation of FE for Operations and support to Firm Base activities

	Position Role:     Regimental Career Management Officer (RCMO)

	Responsibilities: 
1. Provide career management (CM) support and advice to the CoC.
2. Provide CM support and advice to soldiers, including Regular and Reserve personnel, regardless of cap badge.
3. Assist with and where authorised, deliver Formal Career Review (FCR) for soldiers, as applicable.
4. Facilitate applications for transfers, postings, recruiting of Reg2Res (inter-cap badge and inter-Service).
5. Act as a POC for APC CM branches for soldier manning issues.
6. Contribute to unit workforce planning and manage Unit Establishment tables and manning stats.
7. Unit focus for Professional and Personal Development advice on soldier education and vocational accreditation.
8. Act as the unit focus for Resettlement advice.

	Pre Appt/Deployment Trg RCMO Training Course - APC

	Domestic Considerations:    Be prepared to commute to Newport daily and Abertillery, Cardiff, Bristol, Worcester and Plymouth on an adhoc basis

	Performance Attributes
	Priority Component Features

	Judgement
	Ability to balance the needs of the individual and the needs of the Service when providing CM advice to the individual and the CoC

	Powers of Communication
	Strong communications incl IT skills and interpersonal skills required

	Personal Effectiveness
	Maturity and credibility to advise the CoC and liaise effectively with Capability Directors and APC CM branches

	Initiative
	Able to manage change and convey the direction of the Commanding Officer.

	Education/Trg
	Type
	Pri
	Comments

	Military Quals
	HR ET
	Essential
	CM Course. Must attend RCMO Course within 6 months of appointment

	Other Quals
	E&D, Interview Techniques
	Desirable
	RiS / Media Ops / E&D A to CO

	Education
	N/A
	
	

	Language
	English
	Essential.
	

	Experience
	
	
	

	    Service/Arm/OGD
	ARMY
	Preferable
	

	Operational
	General
	Preferable
	

	Staff
	G1
	Essential
	JPA Experience an advantage.

	Command
	
	
	

	Fields/Trades
	
	
	

	Environments
	
	
	

	Other Comments
	Experience and/or knowledge of MS will benefit the incumbent of this post in understanding priorities, responsibilities and implications of HR and manning issues.

	 Originator: Capt J Gunson RA
	 Appt: RCMO
	 E-mail: John.Gunson867@mod.gov.uk
	Tel: 0303 378 0465

	 Auth by 2nd RO: Lt Col JG Lewis RA
	 Appt: CO
	 E-mail:   james.lewis992@mod.gov.uk
	Date:  29/04/26




