OFFICIAL 
[bookmark: Ch2Sct2AnnexE]JOB SPECIFICATION TEMPLATE

	Profile of Position: JPA PID Number: 2141185 (Templer Coy MIRET Snr Instr 1)

	[ For Army  & RAF posts only] SLIM No: 01355601  

	Position Details

	Rank
	OR-7
	Org. Unit
	MI-C
	UIN
	D0400F

	Upper Lower Rank
	OR-7
	Org. Type
	
	Exchange With
	

	Service (Job)
	Army FTRS (LC)
	TLB
	CSOC
	Location
	Chicksands

	Start Date for Position
	
	Proposed End Date for Position 
	
	Liability Driving
	

	Hiring Status
	FTRS
	Position Status
	
	Position Type
	

	Person Category
	
	Position Status EIT
	
	Service Option
	

	Domain
	E2/General
	Career Field
	-
	Sub Career Field
	-

	Talent Management
	-
	Tour Length
	36
	Handover
	-

	Type of Operation
	-
	Operation Name
	-
	Operation PID
	-

	Hierarchy Parent 1
	OC Templer Company
	Hierarchy Parent 2
	CO MI-C
	Hierarchy Parent 3
	

	Incumbent
	
	Incumbent Future Availability Date
	
	Environment
	Tri-service

	Minimum Medical Standard
	MND
	Child Positions
	
	Preferred Gender
	-

	
	
	
	
	
	

	Career Management and Rotational Information
	

	Position CM Desk
	Service (CM)
	Applicable From
	Applicable To
	

	
	Army
	
	
	

	Branch/Arm/Group
	Main Trade
	Sub Regt/Corp
	
	

	E2
	
	E2
	
	

	

	Alternative Branch or Trade

	Alternative 1
	Alternative 2
	Alternative 3

	-
	-
	-

	

	

Specialist Pay
	

	Specialist Pay 1
	Specialist Pay 2
	Specialist Pay 3
	Specialist Pay 4
	Specialist Pay 5
	

	-
	-
	-
	-
	-
	 

	
	






	
	
	


	

	Unit & Position Role


	Unit Function
	Deliver individual Intelligence Training and Education to UK Regular, Reserve and Foreign personnel, in order to contribute to military capability and support wider National Intelligence collection and assessments.

	Position Role
	Land Intelligence Training Branch Senior Instructor. 

	
	
	
	
	
	

	Responsibilities

	1.  BPT act as the Senior Instructor for the TIF and UIO courses (under the direction of the BrWO).
	

	2.  Trg Delivery across all LITB courses in accordance with the relevant Formal Training Statements.
	

	3.  Act as a Syndicate lead across all LITB courses, evaluating and assessing trainees ability to pass the course in line with the TQM. 
	

	4.  Constant review of all LITB courses outputs and implementing change, in line with the TQM.
	

	5.  Liaise with outside agencies to support training delivery as required.
	

	6.  Conduct all pre-course, course and post-course documentation in line with the TQM. 
	

	7.  BPT deputise for the BrWO in all aspects as and when necessary.
	

	8.  Be prepared to assist other Templer Branches, as required.
	

	9. Other tasks as directed by the CoC.
	

	
	
	
	
	
	

	Competence Requirements

	Competence - Full Name
	Proficiency Level
	Essential
	Acquired

	Sgt ALDP / Sgt CLM (legacy)
	
	Yes
	

	OPMI P / Unit Intelligence Officers’ Course
	
	Yes
	

	Defence Trainer Course 
	
	Des
	

	Defence Trainer Supervisor
	
	Des
	

	Tactical Intelligence Foundation
	
	Des
	

	DV
	
	Des
	

	OPINT Operational Experience
	
	Yes
	

	

	Pre-Employment Training

	Pre-Employment Training 1
	Pre-Employment Training 1 Priority
	Pre-Employment Training 2
	Pre-Employment Training 2 Priority
	Pre-Employment Training 3
	Pre-Employment Training 3 Priority

	Defence Trainer Course 
	Essential – can be completed once in post.
	Care of Trainees (Advanced) 
	Essential can be completed once in post.
	OPMI 1 / UIO course
	Essential

	





	Local Considerations


	Domestic

	This post will include instructing on Army Reserve courses, so will include the occasional weekend work. Staff supporting these courses inevitably work long hours, but in an incredibly worthwhile environment. This post would not be suitable for individuals with complex welfare issues or significant domestic considerations. 
	

	Employer Comments

	Working in as part of Templer Coy, delivering Ph2 and Ph3 OPINT training to Regular and Reserve personnel. Should have experience operating in a Coy or BG level Int cell, preferably as the AIO. 

As an instructor, they must extol the highest possible values and standards and require strong briefing and mentoring skills, with the ability to deliver lessons and robust feedback to all ranks ranging from Pte – Staff Officers, both Regular and Reserve. They should show initiative by looking for opportunities to update course content based on previous G2 experience.

Tactical Understanding – Must have a good grasp of BG level tactics and be prepared to act as the J3/5 SME for the Branch.

	

	
	

	SECURITY CLASSIFICATION (Official)
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