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  JOB SPECIFICATION (2010) JSN

Position Title SO2 Health & Deployability Date Approved 10 Jan 23
Unit HQ Field Army   Approved By DACOS Pers
Location Andover   TLB Army 

  Establishment Type Established Post / Single Service / FTRS 
(HC)

  Rank/Grade OF3

Establishment/OET Ref 1071844 Service/Type/Arm Army/E2
UIN/SLIM/JPA PID A3192A / 1331466 / 2087141 Exch/NATO/JSRL No  Nil
Incumbent Maj Brian Dupree RAPTC Staff/Command Staff Grade 2
E-mail TBC WTE/MSTAR N/A
Phone Number Manning Priority   
Security Status/Caveats SC Assignment Length 36 months
Reporting Chain Army Primary Career Field Personnel

1st RO SO1 Deployability, HQ Fd Army Sub Field 1
2nd RO DACOS Pers, HQ Fd Army Secondary Field   

DCOS Fd Army   Sub Field 2
Unit Role: HQ Field Army directs force generation for current and contingent Ops and for persistent engagement 
o/seas.
Position Role: Primary staff offr within Fd Army Health & Deployability, promoting lifestyles, preventative health and an 
SME focus on injury prevention (eg MSKI).
Responsibilities: 
1.  Support SO1 Deployability in enhancing Fd Army deployability through the Army’s “4 Themes of Health”.
2. Act as the principle, technical SME for HQ Fd Army in all Physical Development (PD) matters (PT, Sport, AT, and 
Injury Prevention).
3. Monitor and analyse Fd Army health & deployability (H&D) trends to promote and deliver best practice initiatives (eg
System for Health).
4. Stakeholder liaison (eg SHA(A), Prof Dev, HQ RAPTC) to cohere understanding for subsequent delivery of H&D
initiatives.
5. As the principle staff offr with the H&D team, cohere team outputs and deputise for SO1 Deployability/DACOS Pers.
6. Lead for the preparation of the Fd Army Health Committee and subordinate Working Group.
7. Line manage the WO1 Health & Deployability.
8. Provide SME direction in all areas of Audit and Inspection of PD activity across the Fd Army.
Pre Appt/Deployment Trg: Nil  
Domestic Considerations: Nil
Performance Attributes Priority Component Features
Adaptability and 
Initiative

Effective Intelligence: Demonstrates mental agility to assimilate complex or multiple 
pieces of information, applying informed judgement to provide a considered output.

Delivering Results Achieving Results: Perseveres to achieve objectives competently, allocating and 
amending priorities to meet aims and objectives.

Communication and 
Influence

Communication: Must be confident and able to produce verbal and written briefs
accurately and at short notice to 3* level.  

Teamwork and
collaboration

Relationship Building: Generates conversations amongst key personnel to deliver a 
community of health and wellbeing advocates.

Education/Training Type Pri Comments
Military Quals ICSC(L/LR) Essential Noting some LE applicants may be exempt.

Other Quals/Competencies

Education Postgraduate Desirable A qualification in a health-related subject would be useful.
Language N/A

Experience
Service/Arm/OGD Army Essential

Operational Any Desirable Will sp deployed FEs.
Staff 2*- 4* HQ Desirable Staff experience in a Formation HQ and G7/PD posts.

Command SUC Desirable
Fields/Trades Pers CF

RAPTC/RAMC
Desirable
Desirable Is HQ Fd Army’s lead on injury prevention and PD issues.

Environments N/A
Other Comments

Originator: Lt Col G Taylor Appt: SO1 Deployability  E-mail: FdArmy-Sp-PersDeploy-
SO1

Tel: 0300 167 
6958

Auth by 2nd RO: Col H Stoy Appt: DACOS Pers E-mail: FdArmy-Sp-Pers-DACOS Date: 10 Jan 23
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