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JOB SPECIFICATION

Profile of Position: 2246960|CLIMATE ASSESSMENT JR

Position Details
Rank OR4 - Leading 

Rate; Corporal; 
Corporal

Org. Unit RN CULTURE 
CENTRE

UIN N4202G

Upper Lower 
Rank

OR4|OR2 Org. Type EN Exchange With

Service (Job) RN TLB X00 Location PORTSMOUTH 
(LEACH 
BUILDING)

Start Date for 
Position

18 Jul 2024 Proposed End 
Date for Position 

Liability Driving Yes

Hiring Status Active Position Status Valid Position Type Shared
Person Category RN Reg Position Status 

EIT
Valid Service Option Single Service

Domain Common Career Field Not Specified Sub Career Field Not Specified
Talent 
Management

Tour Length Handover

Type of 
Operation

Operation Name Operation PID

Hierarchy Parent 
1

EXECUTIVE 
POLICY SO3|
2246944

Hierarchy Parent 
2

SO2 CONDUCT 
AND CULTURE| 
2197538

Hierarchy Parent 
3

SO1 CONDUCT 
AND CULTURE| 
2197432

Incumbent Incumbent Future 
Availability Date

Environment RN

Minimum 
Medical Standard

Child Positions Preferred Gender

Career Management and Rotational Information
Position CM Desk Service (CM) Applicable From Applicable To
RCMAE3 RN 18 Jul 2024 31 Dec 4712
Branch/Arm/Group Main Trade Sub Regt/Corp
RN Engineer FAA AET|AEM AET(M)

Alternative Branch or Trade
Alternative 1 Alternative 2 Alternative 3
Any

Specialist Pay
Specialist Pay 1 Specialist Pay 2 Specialist Pay 3 Specialist Pay 4 Specialist Pay 5
Engineer  

Unit & Position Role
Unit Function The Culture Insights Team, which sits within the RN Leadership and Culture Cell, is charged with 

assisting units in the development of high performing teams in pursuit of the RN’s warfighting 
edge.

Position Role CLIMATE ASSESSMENT JR, responsible for the administration of climate assessments and the 
exploitation of data to develop cultural insights.
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Responsibilities
Manage the Climate Assessments administration and liaise with Commanding Officers.
To assist in the delivery of Climate Assessment visit briefs across the Royal Navy.
Liaise with the MOD Centre and other single service Climate Assessment teams to ensure coherency across 
defence.
Provide advice and support the development of Climate Assessment policy as directed by SO1 CIT.
To support Navy Leadership and Culture with additional projects as required.
Act as a delivery member of the Climate Assessment and Culture Insight Visit teams.
Represent the CIT at relevant conferences and networking events.
Maintain D&I currency and other professional development.

Competence Requirements
Competence - Full Name Proficiency 

Level
Essential Acquired

Drivers|Dvr Lic Cat B|Joint| Y N

Pre-Employment Training
Pre-Employment 
Training 1

Pre-Employment 
Training 1 
Priority

Pre-Employment 
Training 2

Pre-Employment 
Training 2 Priority

Pre-Employment 
Training 3

Pre-Employment 
Training 3 Priority

Local Considerations
Domestic
Hybrid working environment and working from alternative sites (eg PLYMOUTH STONEHOUSE 
BARRACKS) can be accommodated.
Incumbent will be required to support Culture Insight visits of 2-3 days duration, requiring 
overnight stays. The majority are in UK, but overseas travel may also be required.
Employer Comments

 OFFICIAL Page 2 of 2


