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JOB SPECIFICATION (2010) JSN
Position Title SO2 Maritime ISR Date Approved
Unit Strategic Command Approved By 01 May 25
Location Northwood TLB Dep Hd S&C
Establishment Type Established Rank/Grade UKSTRATCOM
Establishment/OET HQ UKSC ServicelTypelArm | RN
Ref
UIN/SLIM/JPA PID D4482E / N/A [ 2119205 Exch/NATO/JSRL
No
Incumbent A/Lt Cdr Micheal “Will” Burton StaffilCommand Staff
E-mail UKStratCom-Cap-C4ISTAR- WTE/MSTAR
ISRMarS02
Phone Number 01923 58807 Manning Priority
Security DV STRAP2/TK Assignment 24 Months
Status/Caveats Length
Reporting Chain Joint Primary Career C&A
Field

1% RO SO1 Maritime S&C Sub Field 1

2" RO Dep Hd ISR Secondary Field

3“RO HOC C4ISTAR Sub Field 2

Unit Role: UKStratCom Capability Sponsor for C4ISR, Cyber, Information Activities and Outreach, Crypto and
Joint Training and Simulation.

Position Role: Position Role: Capability development for Joint/Maritime Intelligence, ISR

Responsibilities:
1. Capability development lead for Strategic Maritime ISR projects/programmes, with priority for Seabed
Warfare and Underwater Battlespace.
2. Capability development for strategic EW and Mission Data capabilities.

3. Provide SME advice for managing budgets for capabilities, including identifying new threats and
opportunities to inform future procurement options.

4. Engage with stakeholders across Defence to drive capability planning coherence, including MSHQ,
FLCs, delivery organisations, partners and allies.

5. Identification of Research and Development opportunities through engagement with Industry,
Academia, Partners and Allies .

6. Deputise for Mar ISR SO1 as required.

Pre Appt/Deployment Trg:

Mandatory

Cranfield Capability & Acquisition 1-week course in Strategic Direction & Capability within the first 3 months.
Desirable

ILX Project/Programme delivery training i.e. APM PMQ / MSP

ILX Agile PM Foundation and Practitioner

Domestic Considerations: Nil

Performance Attributes|Priority Component Features

Awareness and Understands both internal and external workings and structures of own organisation
Understanding and its wider interactions.

Innovation and Initiative |Adapts to new circumstances, bringing to bear both common sense and innovation.
Anticipates problems and grasps opportunities for improvement.

Effective Intelligence Demonstrates mental agility to assimilate complex or multiple pieces of information,

applying informed judgement to provide a considered output.
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Breadth of Perspective |Demonstrates an awareness of the wider perspective and landscape of the
operating environment to inform decisions and the potential impact of these.
Delivering Results Perseveres to achieve objectives competently, allocating and amending priorities to
meet aims and objectives.
Problem Solving and Identifies gaps in information; searches for, critically reviews and utilises it effectively
Decision Making to accomplish organisational goals.
Communication and Effectively listens to and conveys thoughts, ideas and direction to others through
Influence verbal and written communication.
Education/Training Type Pri Comments
Military Quals
Other [ICSC(M) Desirable
Quals/Competencies
Education [Managing Desirable |To be completed within 12 months of joining date.
Successful
Programmes
(MSP)
Language
Experience
Service/Arm/OGD |RN Essential Required for interaction with Navy and to maintain tri-
Service balance across the branch
Operational |Joint Desirable  |[Recent operational experience in an ISR role
Staff [MoD/HQ Desirable  |Previous Staff experience
Command |Sub-Unit Desirable  |Sea/Shore Command experience
Fields/Trades [PWO/MPO Essential Appropriate understanding of maritime/joint operations
and/or GSX and ISR.
INT Warfare Submariners and Aircrew with ISR/EW
awareness would be acceptable.
Environments |Cap & Acq Desirable |Previous Cap & Acq CF experience

OFFICIAL




	Staff/Command
	WTE/MSTAR
	Performance Attributes
	Education/Training
	Comments
	Military Quals



	Experience

